


ANA’s Statement of Purpose
The American Nurses Association (ANA) is the only full-service professional organiza-
tion representing the interests of the nation’s entire registered nurse population. From 
the halls of Congress and federal agencies to the board rooms, hospitals and other health 
care facilities, the ANA is the strongest voice for the nursing profession. It is headquar-
tered in Silver Spring, Maryland. 

The ANA represents the interests of the nation’s 2.9 million registered nurses through its 
constituent member nurses associations and its organizational affiliates.

Dedicated to ensuring that an adequate supply of highly-skilled and well-educated nurs-
es is available, the ANA is committed to meeting the needs of nurses as well as health 
care consumers. The ANA advances the nursing profession by fostering high standards 
of nursing practice, promoting the economic and general welfare of nurses in the work-
place, projecting a positive and realistic view of nursing, and by lobbying the Congress 
and regulatory agencies on health care issues affecting nurses and the general public. 

The ANA is at the forefront of policy initiatives pertaining to health care reform. Among 
the priority issues are: a restructured health care system that delivers primary health 
care in community based settings; an expanded role for registered nurses and advanced 
practice nurses in the delivery of basic and primary health care; obtaining federal fund-
ing for nurse education and training; and helping to change and improve the health care 
workplace. 

Through the ANA’s political and legislative program, the association has taken firm 
positions on a range of issues including Medicare reform, patients rights, appropriate 
staffing, the importance of safer needle devices, whistleblower protections for health 
care workers, adequate reimbursement for health care services and access to health care. 
The ANA and its state nurses associations’ lobbying efforts are contributing to health 
care reform on both state and national levels. 

The ANA continues its efforts to expand the scientific and research base for nursing 
practice, for the collective bargaining rights and workplace advocacy for all nurses, to 
gain better compensation and better working conditions for nurses, and to implement 
new ways in which nursing services can be delivered to respond to current and future 
demands for cost-effective, quality health care.
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The Goals of the Association

Core Purpose:
Nurses advancing our profession 
to improve health for all.

Core Issues:
Nursing Shortage
Appropriate Staffing
Workplace Rights
Workplace Health and Safety
Patient Safety / Advocacy

ANA 2006-2008
Board of Directors 

President
Rebecca M. Patton, MSN, RN, CNOR

First Vice President
Debbie Hatmaker, PhD, RN, SANE-A

Second Vice President
Kim Armstrong, BSN, RNC

Secretary
Susan Foley Pierce, PhD, RN

Treasurer
Marilyn Sullivan, DSN, RN, LNC, CPE

Directors
Barbara Crane, RN, CCRN

Karen Daley, MS, MPH, RN, FAAN

Elizabeth O. Dietz, EdD, RN, CS-NP

Jacqueline Edwards, BSN, RN, CVRN 

Linda Gobis, JD, RN, FNP

Ernest J. Grant, MSN, RN

Linda M. Gural, RN, CCRN

Florence Jones-Clarke, MS, RN

Patricia A. Koenig, BSN, RN

Mary A. Maryland, PhD, APRN-BC, ANP

William W. McLean, RN, CEN 

Julie Shuff, RN, CCRN

Kate Steenberg, RN, BSN, CCRN

Linda Warino, BSN, RN, CPAN

Margarete L. Zalon, PhD, RN, APRN,BC

Ann Converso, RN (ex-officio)
Carrie Houser James, MSN, RN, CNA, 

BC, CCE (ex-officio)
Dennis Sherrod, EdD, RN (ex-officio)

ANA’s Cornerstone Work:
The American Nurses Association’s commitment to 
advance the profession’s foundation work revolves 
around ethics and standards.  
In this role, ANA owns and 
promotes the Code of Ethics 
for Nurses with Interpretive 
Statements and develops 
and maintains scopes and 
standards of practice.

“To establish and maintain a 
code of ethics; to elevate the 
standards of nursing education; 
to promote the usefulness and 
honor the financial and other 
interests of nursing.”

— Minutes of the Association, February 1897
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From the ANA President

Dear colleagues: 

Nurses always have been agents of change. If it’s not in the job description, it 
ought to be. 

Nurses make a direct contribution to the lives of countless patients, helping them 
regain their health; and in so doing, we affect their families, their co-workers, and many 
others for the better.

Nurses also bring about positive change on a wider scale, through our high degree 
of social involvement and our dedication to improving public health. As health care 
providers, registered nurses (RNs) bring critical analytical skills not only to patients and 
families, but to whole communities—and to the nation. 

We at ANA are especially fortunate to be on the front lines of bringing about 
change on a national scale. In this regard, 2008 was a banner year.

During the presidential race, ANA stepped proudly into the public spotlight and endorsed the candidate that 
we thought would do the most for nursing and our patients. We endorsed Senator Clinton, and you can bet she will 
prove to be an outstanding secretary of state. When Senator Obama won his party’s nomination, we were delighted 
to know that we could shift our support to a candidate that too would show exceptional concern for issues affecting 
nursing—as he proved by very graciously addressing the ANA House of Delegates via conference call after Senator 
Clinton withdrew from the race. 

ANA seized the opportunity to make the case for nursing last December, when ANA briefed members of the 
incoming Obama administration’s transition team on issues of particular importance to our profession. It was an 
honor to represent the voice of nursing to the incoming president.

And with the critical national issue of health care reform finally coming to the fore, that voice has never been 
so urgently needed as now.

Here’s what the ANA voice has been saying:
Health care is a basic human right. That is ANA’s core position and the fundamental value underlying all of 

our work on health care reform. 
ANA’s goal of comprehensive reform is to achieve guaranteed, high-quality, affordable health care for all. 
Among the major players in the health reform debate, ANA is unique in insisting that the workforce compo-

nent, too, should be one of the major pillars of reform.  Action is needed now to secure an adequate supply of nurses 
today and for the future and that educational progression is available.  Let’s employ our nurses to best effect for the 
sake of the public they serve.   We must ensure that every nurse has the resources he or she needs and can work in a 
safe environment to provide the best care possible.  We must also work to remove barriers so that the public has ac-
cess to the high quality care that advanced practice RNs provide.   A vote for nursing is a vote for America’s health.

That is the message we bring nationally—and I believe people will hear and understand our message.
ANA has a long, proud history of advocacy for health care reform. We have worked for two decades or more 

to achieve comprehensive reform of America’s fragmented health system.  During the 1960s, ANA was the first 
health care organization that supported the creation of Medicare.  Where would we be today without it?  We’ve 
been well ahead of the curve for years.  

In this case, we’re glad the world is finally catching up with us.
We do not know exactly when we will achieve meaningful national health care reform, but we know the time 

is coming soon. And we can look back on 2008 as a pivotal year in reaching that day.

      With best regards,  

      Rebecca M. Patton, MSN, RN, CNOR               
       President
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From the ANA Chief Executive Officer

Dear colleagues: 

Here’s a fact that demonstrates why nursing is a profession best suited for the 
intellectually curious. The half-life of knowledge in the health care field is three years: 
50% of what we learned three years ago is now obsolete.

That’s another way of saying registered nurses (RNs) are learning at an incredible 
pace. So we all may take special pride in the role that ANA serves in expanding nursing’s 
knowledge. I would cite one area that may be the greatest scientific frontier of our time: 
the human genome. For more than 10 years, ANA has been at the forefront of genomic 
issues and nurse education. In 2008, ANA fostered the scientific and professional growth 
of nurses in human genetics and genomics worldwide. We worked with the International 
Society of Nurses in Genetics to develop Nursing and Genetics Practice Standards and 
Nursing and Genetics Core Competencies. ANA co-produced two books that address the 
difficult ethical dimensions of this field. We also took part in groundbreaking efforts by 

the Institute of Medicine and other organizations to bring genomic technology into health care practice. 
 Meantime, ANA’s award-winning publications increasingly became standard texts in nursing classrooms 

across America. 
 If we had no other accomplishments than these for the year, I would still regard 2008 as an important one 

for the progress of nursing—and for ANA.
 But we cannot escape the fact that 2008 also was a difficult year. As the nation felt the shocks of a battered 

economy, ANA experienced the loss of some members as several state organizations chose to sever their ties with 
ANA through disaffiliation. Saddened as we were by these events, we still assert that—as the largest and most 
diverse organization of its kind—we represent the interests of all RNs, and we shall continue to do so to the best of 
our ability.

And we can put these events in perspective. A look at nursing history shows that our profession has had its 
ups and downs; but in the end, we always have moved forward. 

 After all, last year also brought news of a most welcome kind. The Association of Perioperative Registered 
Nurses  (AORN),  our oldest organizational affiliate, decided to purchase Affiliate memberships for its entire 
membership, making all AORN members also ANA Individual Affiliate (virtual) members. This brought tens of 
thousands of new members into our tent and demonstrated the extent to which organizational affiliates members 
(which total more than 330,000 nurses) connect to the ANA community.

 Over the past decade, we reached out to many more nurses by creating new categories of ANA 
membership. Yet during the same period, we decreased our dependency on membership dues, which fell from two-
thirds to less than half of our revenue stream.

 In this decade, ANA reasserted its role as a uniter. We led the effort to create a blueprint for addressing the 
nursing shortage. Nursing’s Agenda for the Future also made the case for the economic value of nursing. Providing 
increasingly strong support for this case was our National Database of Nursing Quality Indicators, which emerged 
as the outstanding database for nursing practice. Over the years, we have advanced the cause of nurses—and the 
public we serve—on a great many fronts.

 The year 2008 also was the last full year of my tenure at ANA. Now I retire for a second time—the first 
was after 30 years in uniform. My military career allowed me to pursue my two greatest passions—letting me serve 
both my country and my profession. ANA has let me do so, too, and for that, I shall always be grateful. Serving at 
ANA was an extraordinary way to end my full time professional career; thank you for this opportunity to make a 
difference for nurses, nursing and our nation.

      Sincerely yours, 

      Linda J. Stierle, MSN, RN, CNAA,BC
      Chief Executive Officer
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H
Ensuring excellent nursing practice 
through ethics, standards and 
professional development.

ANA continually sets the benchmarks for professional 
practice and excellence. Our outreach last year under-
scored the Association’s commitment to enhancing the 
nursing profession. In 2008, ANA:

• Served as a longstanding member of five of the six 
Professional and Technical Advisory Committees 
(PTAC) of The Joint Commission, in which we 
assisted with developing and refining standards, 
elements of performance, and survey processes in 
the nursing profession.

PrOFEssIONAl PrACTICE 
AND ExCEllENCE

• Continued educating ethnic minority nurses and 
other professionals in substance abuse and mental 
disorders prevention and treatment and appointed 
new fellows and supported numerous others in 
their outstanding contributions to science and 
service. Also, received a three-year grant from 
the Substance Abuse and Mental Health Services 
Administration (SAMHSA) for the Minority 
Fellowship Program (MFP) to develop the MFP 
Coordination Center with the goal of enhancing 
the effectiveness of the program across multiple 
disciplines.

• Through the Minority Fellowship Program (MFP), 
sponsored and participated in several events that 
offered fellows the opportunity to improve their 
cultural competencies, core knowledge and skills, 
and apply research in health care policy and  
practice. These events included hosting the 5th 
Annual Intensive Summer Institute in conjunction 

Continued on next page

Not many a day goes by that Lynne Shores doesn’t influence lives in the nursing 
world. As a college professor, author, lecturer, and community advocate for more 
than 30 years, she has helped educate and direct the energy of thousands of regis-
tered nurses who care for today’s patients. And, she has played a key role introduc-
ing hospitals and universities to safe patient handling instruction. 

“Someone once told me, I have the passion and patience needed for working with be-
ginning nursing students,” explained Shores. “It’s true. I love to see that fire ignited 
when a student does well!”

To that end, Shores served as Belmont University’s representative at ANA’s Safe Pa-
tient Handling Conference five years ago. Learning about new research and state-of-
the-art lift equipment energized her to tackle the neglected topic of safety in nursing 
instruction. And, granted her the chance to work with peers at ANA and the National 
Institute for Occupational Safety and Health (NIOSH) to implement core curriculum 
for teaching students about on-the-job safety. Currently, Shores serves on the National Advisory Committee for the 
newly launched ANA Handle With Care recognition program.

“If I can save even one nurse from having a back injury that cuts short a career, then that makes all our efforts 
worthwhile,” said Shores.

Committed to preparing graduates for the professional world, Shores encourages students to ask potential employ-
ers about safe patient handling policies and introduces them to the importance of the State legislative process. 
In years past, she has taken classes to the Tennessee Nurses Association’s Legislative Summit, where they hear 
about important health care issues from Tennessee legislators. In addition, Shores’ students have had the oppor-
tunity for lively discussions with Virginia Trotter Betts, MSN, JD, RN, FAAN -- Tennessee’s Commissioner for the 
Department of Mental Health and Developmental Disabilities and former ANA President.

“I strive to inspire students to do their best, take their work seriously and look forward to a long and rewarding 
nursing career,” said Shores.

Lynne S. Shores, PhD, RN
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with the National Black Nurses Association’s 
36th Annual Institute and Conference in Nevada 
and attending the 4th Annual Intensive Winter 
Institute as a guest of the Honorable Lt. Governor 
James “Duke” Aiona, Jr. in Hawaii.

• Bundled the newly published Guide to the Code 
of Ethics for Nurses: Implications and Ap-
plications and revised Nursing’s Social Policy 
Statement, 2nd Edition with Nursing Scope and 
Standards of Practice as the upgraded “Founda-
tion” package for nursing practice. 

• Wrote and released various position statements 
related to ethics, such as those on capital pun-
ishment and nursing care at the end of life, and 
worked with nursing interest and research groups 
to clarify these statements. 

• In response to a growing demand from members 
for continuing nursing education (CNE) contact 
hours to relicense, recertify, and meet employer 
requirements, contributed to the advancement of 
nursing by providing a growing number of online 
and in-person educational opportunities for nurs-
ing education through the ANA Center for Con-
tinuing Education and Professional Development. 
In 2008, the Center provided more than 80 online 
independent study modules in various formats, 
such as articles and webinars; provided the Na-
tional Database of Nursing Quality Indicators® 
Annual Conference, Magnet Annual Conference, 
and numerous other seminars and workshops; 
and co-provided the annual National Coalition 
for Health Professional Education in Genetics 
Conference and National Patient Safety Congress 
with pre-conferences in Washington, DC. 

• Fostered the professional advancement of nurses 
in human genetics and genomics worldwide. To 
achieve this goal, ANA worked collaboratively 
with the International Society of Nurses in Genet-
ics (ISONG) in the development of Nursing and 
Genetics Practice Standards and Nursing and 
Genetics Core Competencies; participated in 
ethics and public policy subcommittee work at 
annual ISONG meeting; and began the process of 
identifying and inviting nurses from worldwide 
nursing organizations to join the ethics/genetics 
discussion.  

Continued from previous page • Continued cutting-edge work with Evaluation of 
Genomic Applications in Practice and Preven-
tion’s (EGAPP) Stakeholders Group, an advisory 
body that assists the EGAPP project in establish-
ing and evaluating a systematic, evidence-based 
process for assessing genetic tests and other 
applications of genomic technology in transition 
from research to clinical and public health prac-
tice. Through this work, three manuscripts were 
published that underscore the methods, process, 
and range of outcomes that might be considered 
in evidence reviews. 

• Participated, for the second year, in the Institute 
of Medicine (IOM), Board on Health Sciences 
Policy’s roundtable discussions for translating 
genomic-based research findings to health care, 
education and policy. For more than 10 years, 
ANA has been at the forefront of genomic issues 
and education. This IOM board convenes interest-
ed parties from different perspectives to address 
specific issues relevant to the translation process. 

• Received re-accreditation from the American 
Nurses Credential Center and the California 
Board of Registered Nursing to continue to 
provide high-quality educational programming 
and registered nurse contact hours for health care 
professionals. 
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Rita Monsen always dreamed of a nursing life in pediatrics.  From the age of 15, when she volunteered at a home 
for children with birth defects, Monsen knew her passion for helping others would lead her to meaningful, lifelong 
work. What she didn’t know was how ANA would play a key role in her success. 

“Working with ANA gave me opportunities I would, never in a thousand lifetimes, been able to have,” revealed Monsen.

An accomplished clinical nurse, teacher, author, and consultant, Monsen’s interest in human genetics sparked 
research projects and leadership roles that turned heads in the field. As ANA’s past representative to the National 
Coalition for Health Professional Education in Genetics (a cooperative project with the National Human Genome 
Research Institute, National Institutes of Health), Monsen worked alongside Francis Collins, MD, PhD, former 
NHGRI director. She studied, traveled, and lectured, advocating for fundamental nurse education in genetics and 
genomics.

For nearly half a century, Rita Monsen dedicated her career to children and genetics; and association membership 
was the springboard for many of her achievements. Now, she is encouraging other nurses to step onto the national 
and international stage to advance the profession. 

“My greatest contribution has been helping entire populations, patients and families,” said Monsen. “It’s time for 
others to step forward.” 

Officially retired, Monsen still contributes greatly to the field. As a nursing education consultant, she develops 
policy, evaluates curriculum and mentors health care professionals. Most recently, she authored Genetics and  
Ethics in Health Care: New Questions in the Age of Genomic Health, released by ANA in 2008. 

Rita Black Monsen, 
DSN, MPH, RN, FAAN

Leading effective policy for health 
care reform and public policy.

ANA works to push nursing’s priorities to the forefront 
of the national political agenda and expand govern-
mental support of nursing and quality patient care, 
including policy development and workplace reform at 
the federal and state levels. In 2008, ANA:

• Embarked on yearlong campaign to increase 
ANA’s presence on Capitol Hill and to promote 
the best interests of nurses to legislators in Wash-
ington, DC. 

• Endorsed Hillary Clinton and Barack Obama as 
the presidential candidates who would do the most 
to affect positive change for nurses and patients 

H HEAlTH CArE AND 
PuBlIC POlICy

while serving in the White House. On the cam-
paign trail, ANA President Rebecca M. Patton, 
MSN, RN, CNOR, accompanied Hillary Clinton 
to Washington State and announced the organiza-
tion’s endorsement to a crowd of 5,000 people. 
After Clinton’s concession, the senator made her 
first public appearance at ANA’s House of Del-
egates. As the campaign continued, ANA endorsed 
Senator Barack Obama, recognizing his long-
standing commitment to nursing and to improving 
health care. In a telephone conference call with 
members of the House of Delegates, Obama spoke 
about the need to move forward in unity to bring 
real change in the health care system.

• Rallied nurses through grassroots efforts across 
the country to log into ANA’s government affairs 
web site at www.anapoliticalpower.org to learn 
more about the presidential candidates’ health care 
plans and the ANA endorsement process. 

• Hosted 2008 Steering Committee meetings of 

Continued on next page
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the Coalition for Patients’ Rights (CPR), a group 
of over 35 member organizations representing 
a variety of licensed health care professionals 
who provide a diverse array of safe, effective and 
affordable health care services to millions of pa-
tients each year.  CPR guards against restrictions 
to its member groups’ scopes of practice by physi-
cian groups that can result in reducing the number 
of professional, quality caregivers and services 
available to patients. ANA has played a leading 
role in the creation of the coalition and devotes 
significant staff time and resources to the day to 
day operations and public relations campaign of 
the coalition. 

• Continued to take a leadership role in the health 
care reform discussion to advocate for care that is 
accessible and affordable to patients and consum-
ers. ANA increased media exposure to influence 
policy, to raise awareness of our mission and goals 
on these critical issues, and to emphasize nursing’s 
role in health care change as a national priority. 

• In support of Medicare Improvements for Patients 
and Providers Act (MIPPA, P.L. 110-175), advo-
cated for maintaining standard Medicare reim-
bursements and increasing payments to advanced 
practice registered nurses (APRNs) and physi-
cians for successfully implementing electronic 
prescribing. Both the Senate and House of Repre-
sentatives voted to override President Bush’s veto 
of this bill. 

• Per ANA’s House of Delegates, identified the 
unique element of safe staffing as critical to the 
success of any health care delivery system and 
launched a national safe staffing advocacy ini-

Continued from previous page tiative through major communications efforts.  
Followed the 2005 Principles for Safe Staffing

. 
• Created a new web site, www.safestaffingsaveslives 

.org, to provide a variety of easily accessible 
information about safe staffing plans, research, 
legislation, and related activities for a variety of 
audiences. ANA used the site to encourage nurses 
to learn and communicate the links between safe 
staffing and quality outcomes for patients, nurses, 
and health care organizations and to encourage leg-
islators to adopt laws that ensures workplace safety 
and reduces patient complications and mortality.

• Supported proposed S.B. 54, Registered Nurse 
Safe Staffing Act, bipartisan legislation that would 
ensure safe hospital nurse staffing by asking hos-
pitals to design system-wide nurse staffing plans 
based on each unit’s needs and characteristics. 
ANA lobbied on Capitol Hill and collaborated 
with state level CMAs to promote this bill. While 
in the end the bill stalled before passage, ANA 
continues its efforts to encourage passage of a law 
promoting safe staffing. 

• Hosted a Safe Staffing Summit, bringing together 
registered nurses and stakeholders to discuss 
principles and possible solutions to patient safety, 
quality control, and access to care concerns. 

• Played a key role in accurately depicting regis-
tered nurses as significant providers in the event 
of a major disaster. Released Adapting Standards 
of Care Under Extreme Conditions: Guidance for 
Professionals During Disasters, Pandemics, and 
Other Extreme Emergencies; served as a member 
of the Health Sector Coordinating Council, a part-
nership of the Departments of Homeland Security 
and Health and Human Services; and planned 

and/or attended several meetings to consider 
the challenges of health care professionals 
during disaster response. 

• In partnership with 20 national nursing 
organizations, clarified role competen-
cies expected in clinical nurse specialist 
(CNS) practice and remedied the lack 
of minimum educational standards for 
the preparation of CNSs and APRNs. 
ANA helped standardize educational 
curricula, such as a certification exam, 
for CNSs to demonstrate competence 
on the APRN level. 
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Providing expert research and 
comprehensive policy information 
about the nursing profession.

ANA assists in the development of nursing practice and  
health care policy as the recognized resource for research 
and evidence-based nursing and health care knowledge.  
Last year, ANA provided award-winning resources and 
educational tools for nurses and health care profession-
als around the world. In 2008, ANA: 

• Championed the inclusion of standardized termi-
nologies in the national and international standards 
and health information systems through the Com-
mittee on Nursing Practice Information Infrastruc-
ture (CNPII). Members of CNPII attended panel 
discussions and conferences, drafted position 
statements, and called for public comment on this 
topic in efforts to develop terminology to support 
communication of nursing terms and data between 
information systems, such as electronic health 
records.

• ANA CEO Linda J. Stierle, MSN, RN, CNAA, 
BC, served on the National Quality Forum’s Na-
tional Priorities Partners, and helped identify seven 
high-level priorities for national quality measure-
ment and reporting.  ANA President Rebecca M. 
Patton, MSN, RN, CNOR, served on an NQF 
Steering Committee to help achieve consensus on 
a measurement framework for assessing medical 
efficiency across extended episodes of care. 

• Revised and published the scope and standards of 
practice in nursing informatics, gerontology, home 
health, forensics, nursing administration, profes-
sional development, transplants, and cardiovas-
cular (with the American College of Cardiology 
Foundation) and pediatric nursing (with the Na-
tional Association of Pediatric Nurse Practitioners 
and the Society of Pediatric Nurses) to address 
nursing service and professional care standards in 
these health care specialties. 

• Extended the reach of ANA publications by grant-
ing permission to the Japanese Society of Genetic 
Nursing to translate and distribute Genetics and 
Genomics Nursing: Scope & Standards of Practice 
for its members, along with the English text. 

H KNOWlEDGE AND 
rEsEArCH

• Addressed critical and cutting-edge nursing issues 
by releasing the following books: Nursing and 
Health Care Ethics: A Legacy and a Vision, Genet-
ics and Ethics in Health Care: New Questions in 
the Age of Genomic Health (co-published with the 
International Society of Nurses in Genetics), and 
Faith Community Nursing: Developing a Quality 
Practice.

• Published award-winning publications such as 
Nursing Informatics: Scope and Standards of 
Practice, Nursing and Health Care Ethics: A 
Legacy and A Vision, Guide to the Code of Eth-
ics for Nurses: Interpretation and Application, 
Transforming Nursing Data into Quality Care: 
Profiles of Quality improvement in U.S. Health-
care Facilities and Teaching IOM: Implications 
of the IOM Reports for Nursing Education. The 
Society for Technical Communication, the largest 
individual membership organization of technical 
communicators in the world, granted awards of 
excellence for the high quality of content, writ-
ing, editing, design, production, and integration of 
these publications. 

• Grew the Course Adoption Program by 35%. Now, 
hundreds of accredited nursing programs receive 
review copies of core ANA textbooks for profes-
sors to consider using in their curriculum.

• Through the National Database for Nursing Qual-
ity Indicators (NDNQI), secured a standing bi-
monthly column on nursing quality and regulatory 
preparedness for Nursing Management; published 
routinely in peer-reviewed journals on nursing 
quality measures.

• Hosted Workforce Engagement in Using Data to 
Improve Outcomes, ANA’s second annual NDNQI 
data use conference, to engage nurses who are 
interested in using nursing quality data in improv-
ing patient outcomes. With nearly 1,000 attendees, 
plus 400 at the preceding two-day workshops, the 
conference received rave reviews. 

• Attained the 1,400 milestone for NDNQI hospital 
participation. 

• Created the NDNQI Award for Outstanding Nurs-
ing Quality™, a recognition program that identi-
fies excellence in overall performance in nursing 
quality indicators, and recognized Poudre Valley 
Hospital in Ft. Collins, Colo., as the inaugural 
recipient.
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Facilitating unification and 
advancement of the nursing 
profession.

ANA reaches out to nurses, health care professionals, 
organizational affiliates, patients, families, legislators, 
media representatives, and the general public for col-
laborative efforts that contribute to the betterment of 
the profession. In 2008, ANA:
  
• Hosted eight countries at the annual meeting of the 

International Council of Nurses Workforce Fo-
rum to discuss issues and strategies related to the 
work environment for nurses. As a member of the 
International Council of Nurses (ICN) Congress 
Scientific Programme Committee, ANA President 
Rebecca M. Patton, MSN, RN, CNOR, is actively 
planning the 2009 ICN meeting to be held in South 
Africa.

• Successfully advocated for the inclusion of 
registered nurses on the committees within the 
American Health Information Community and the 

H uNIFICATION National Committee on Vital and Health Statis-
tics, both of the Department of Health and Human 
Services. These groups are key forums for collabo-
ration in the evolution of public and private health 
systems toward secure, shared data standards. 

• Developed online leadership tools to orient more 
than 50 Constituent Member Associations (CMAs) 
to available resources, ANA’s role in the nursing 
profession and its mutually supportive relationship 
with CMAs. Also, expanded operational support 
for CMAs by hosting 11 CMA web sites, offering 
discounted information and business solutions, and 
assisting with recruitment efforts of recent nursing 
school graduates.

• Created a media relations guide to help CMAs 
deal with media inquiries and respond to crises 
on the local level. ANA provided this service for 
CMAs who may not have a full communications 
department to deal with media relations. 

• Through ANANurseSpace, updated www.
nursingworld.org, ANA’s official web site and 
sought-after resource, to be more visually appeal-
ing and to engage more health care professionals 
in community discussions of key nursing topics.

• To promote workforce engagement and improve-
ment opportunities, prepared and distributed the 
2008 RN Survey. More than 234,000 registered 
nurses participated (an increase of 14,000 respon-
dents from 2007), with a high average nursing unit 
response rate of 68%.

• Kept members current through The American 
Nurse (TAN), the association’s official bi-monthly 
member newspaper distributed to all full and  
direct members. TAN reported on the year’s 
important nursing topics and educational oppor-
tunities, including ANA’s Campaign to Promote 
Patient Safety and Quality Care, the launch of 
www.safestaffingsaveslives.org web site, and key 
conferences and continuing education classes. 

• Continued to lead the field with American Nurse 
Today (ANT), ANA’s official journal, which 

Continued from previous page provides monthly insight into clinical issues and 
other subjects that challenge America’s nurses. 
ANT provides ANA members with state-of-the-art 
clinical practice articles that they are able to use in 
their jobs and keeps readers engaged in all leading 
developments in nursing practice.  

• Provided unique online information through its 
official online journal, OJIN (the Online Journal 
of Issues in Nursing). OJIN is a leading source of 
information and research for working nurses and 
students who want to find deep, analytic insight 
on the biggest issues facing nursing. OJIN top-
ics for 2008 included “Professional Pathways in 
Nursing,” which helps nurses in their career goals; 
“International Nurse Migration,” which brought 
nurses up to date on the political and cultural 
aspects of international nursing; and “First Genet-
ics, Now Genomics: What Nurses Need to Know,” 
which served as a primer for this growing health 
care field. 
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Advancing professional image and 
work environment of nurses in all 
practice settings.

ANA serves as a leader in promoting improved work 
environments and the value of nurses as professionals, 
essential providers and decision makers in all practice 
settings. In 2008, ANA:

• Helped develop and release the Voluntary Corpo-
rate Code of Ethical Conduct for the Recruitment 
of Foreign Educated Nurses to the United States. 
Joining employers, recruiters, and association 
representatives, ANA CEO Linda J. Stierle, MSN, 
RN, CNAA, BC, announced the Code develop-
ment at a press conference in September. ANA 
also accepted a role in establishing a governing 
entity for monitoring the Code. 

• Through the Best Practices in Seasonal Influ-
enza Vaccination initiatives, appealed to health 
care workers and high-risk diabetic patients to 
receive the annual influenza vaccine. Following 
the objectives of the 2005 Everyone Deserves a 
Shot at Fighting the Flu campaign, ANA remains 
committed to increasing the rates of seasonal 
influenza vaccination amongst registered nurses, 
health care workers, and adults and children with 
diabetes. ANA joined the National Foundation for 
Infectious Diseases at roundtable discussions that 
yielded these call to action reports: Best Practices 
in Immunizing Health care Personnel against 
Influenza and Improving Influenza Rates in Adults 
and Children with Diabetes: Identifying and Over-
coming Immunization Barriers in this High-Risk 
Population.

H ADvOCACy FOr WOrKFOrCE 
AND WOrKPlACE

• Participated in a 2007 medication labeling and 
syringe use survey, funded by Inviro Medical 
Devices, to update findings in ANA’s 2001 Health 
and Safety survey. By mid year 2008, the expand-
ed survey was completed with additional health 
and safety questions, such as the human factors 
issues related to needle stick safety. Inviro plans to 
apply this input to continue to improve the com-
pany’s safe medication delivery systems. 

• In partnership with the National Institute of Occu-
pational Safety and Health and the Tampa Veterans 
Administration Patient Safety Center of Inquiry, 
developed curriculum and introduced safe pa-
tient handling and movement concepts to nursing 
schools. The project won the 2008 NORA Partner-
ing Award from NIOSH for its team effort that 
developed, applied, and evaluated a curriculum for 
schools of nursing in techniques and mechanical 
aids for lifting and moving patients safely. 

• As a member of the International Chemical Work-
ers Union Consortium Member, taught classes 
about chemical first receiver training at the Center 
for Occupational and Environmental Health’s 
continuing education conferences. Funded by a 
grant from the National Institute of Environmen-
tal Health Sciences, these programs were free to 
attendees and provided valuable and practical 
information to First Receivers.

• In continued efforts to promote environmentally 
friendly health care practices, presented a program 
entitled “Nurses Go Green with the American 
Nurses Association” at the Green Hospitals 2 
Conference in Texas; and participated in the Phar-
maceutical Take Back program conducted by the 
Delaware Nurses Association. 
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The ANA Enterprise
The ANA Enterprise includes the American Nurses Association, American Nurses Credentialing Cen-
ter, the American Nurses Foundation, the American Academy of Nursing, and the American Nurses 
Association Political Action Committee.

American Nurses Association  
The American Nurses Association (ANA), founded in 1896, is the only full-service professional orga-
nization representing the interests of all registered nurses in the nation and is the core organization of 
the ANA Enterprise.  From the halls of congress and federal agencies to hospitals and other health care 
facilities, ANA is the strongest voice for the nursing profession. The Association represents the interests 
of the nation’s 2.9 million registered nurses together with its constituent member associations (CMAs).  
Dedicated to ensuring that an adequate supply of highly skilled and well-educated nurses is available, 
ANA is committed to supporting nurses in meeting the health care needs of consumers across America.  

American Nurses Foundation 
Founded in 1955 as the research, education, and 
charitable arm of ANA, the American Nurses 
Foundation (ANF) raises funds and develops 
and manages grants to support advances in re-
search, education and clinical practice. The 
Nursing Research Grants program provides 
funding for beginning and experienced nurse re-
searchers in both clinical and academic settings. 
More than 950 nurse researchers have benefited 
from more than $3.5 million in grants, which 
have supported research in such areas as health 
outcomes and the delivery of care.  

The American Academy of Nursing 
The American Academy of Nursing (AAN) was 
established under the aegis of ANA in 1973.  
The mission of AAN—which comprises more 
than 1500 nursing leaders from education, 
management, research and practice sectors—is 
to serve the public and nursing profession by 
advancing health policy and practice through 
the generation, synthesis, and dissemination of 
nursing knowledge.  The Academy Fellows in-
clude university professors and deans; research 
scientists; hospital chief executives and vice 
presidents; clinicians in a variety of settings; 
and state and federal political appointees and 
government staff.  

American Nurses Credentialing 
Center
ANA established the ANA Certification Program 
in 1973 to provide nurses  tangible recognition of 
professional achievement in a defined functional 
or clinical area of nursing. In 1991, the American 
Nurses Credentialing Center (ANCC) became a 
subsidiary of ANA. Today ANCC is the largest 
and most prestigious nursing credentialing orga-
nization in the United States and its certifications 
are highly regarded across the nation by federal, 
state and local agencies. The American Board of 
Nursing Specialties and the National Commis-
sion for Certifying Agencies, both well recog-
nized throughout the certification health care cre-
dentialing community, accredit most of  ANCC’s 
exams and processes. 

The American Nurses Association 
Political Action Committee 
The American Nurses Association Political Ac-
tion Committee (ANA-PAC) was established to 
promote the improvement of the health care sys-
tem in the United States by raising funds from 
constituent member association members and 
contributing the funds to support worthy candi-
dates for federal office who have demonstrated 
their belief in the legislative and regulatory agen-
da of the American Nurses Association.  ANA-
PAC is bipartisan and works directly with both 
national parties to recruit and support candidates. 
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Financial Information

2008 Revenue

2008 Expenses

These charts do not include the results of AAN for the year ended Dec. 31, 2008.   
Those amounts were not available at the time of production for this report.
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Center for Ethics and 
Human Rights Advisory Board 
The Center for Ethics and Human Rights Advisory Board is a 
deliberative body of ANA members who are ethics experts.  The 
board provides guidance concerning issues of current ethical 
concern to nursing practice, education, research, administration, 
and other matters of concern and recommends policy about eth-
ics and human rights issues to the ANA Board of Directors. 

2008 
Members

Dana Bjarnason, MS, RN, CNA, Chair
Anita Catlin, DNSc, FNP, FAAN

Esther Condon, PhD, RN
Marge Hegge, EdD, RN

Kevin Daughtery Hook, BSN, MA, RN
Karen Iseminger, PhD, FNP

Vicki Lachman, PhD, MBA, RN
Cynthia Lasala, MS, RN

Col. John S. Murray, PhD, RN
Sharon Sweeney Fee, MS, RN

Marcia DeWolf Bosek, DNSc, RN

ANA-PAC Board of Trustees
ANA-PAC Board of Trustee members in partnership with their 
local CMA leadership, decide which federal candidates merit 
consideration for endorsement. Members are active in their 
CMA, have demonstrated experience in political activities and 
are regular contributors to ANA-PAC. 

2008-2010  
Chairperson

Sara Jarrett, RN, MS, MA, EdD 

Vice Chair
Lori Lioce, MSN, FNP-C, NP-C 

Secretary
Patricia R Messmer, PhD, RN-BC, FAAN 

Treasurer
Mary Behrens, RN, MSN, FNP-C   

Members
Kim Armstrong, BSN, RCN 

Karen Daley, MS, MPH, RN, FAAN 
Linda Gural, RN, CCRN 

Carrie Houser James, MSN, RN, CNA, NE-BC, CCE 
Mary A. Maryland, PhD, APRN-BC, ANP

Donna Policastro, RNP

Chairperson
Kathleen M. White, PhD, RN, CNAA, BC

Vice-Chairperson
Ann M. O’Sullivan, RN, MSN, NE-BC, CNE

 
Susan A. Albrecht, PhD, RN, FAAN  

Carolyn Baird, MBA, MEd, RNC, CARN-P
Mary L. Behrens, RN, MSN, FNP-C 

Carola Bruflat, MSN, RNC, WHNP/FNP
Stephanie Davis Burnett, MSN, RN, FNP, CRRN

Mary Eileen Callan, MS, RN, FNP, BC
Myra C. Carmon, EdD, RN, CPNP 

Robin Chard, PhD, RN
Thomas Ray Coe, RN, PhD, NEA, BC , FACHE 

John F. Dixon, MSN, RN, CNA, B
William R. Donovan, MA, RN

Merilyn Douglass, ARNP, MSN
Bette M. Ferree, RN, MSN, FNP-BC

Susan Foster, MSN, RN, FNP-BC
Lisa A Gorski, MS, HHCNS-BC, CRNI, FAAN

Janet Y. Harris, MSN, RN, CNAA, BC
Kimberly A. Hickey, MSN, APRN, BC

Debra Hobbins, MSN, APRN
Patricia Leo Holloman, BSN, RN, CNOR

Patricia Kunz Howard, PhD, RN, CEN
Sally Burrows Hudson, MS, RN, CNN
Bette K. Idemoto, PhD, RN, CCRN, CS

Sandra Gracia Jones, PhD, ARNP, CS, C, ACRN, FAAN
Beverly Jorgenson, RNC, MSN, NNP

David M. Keepnews, PhD, JD, RN, FAAN
Patricia L. Keller, MSN, RN, NE-BC

Patrick Kenny, EdD, RN, ACRN, CNA,BC, C
Jane Kirschling, DNS, RN

Pamela A. Kulbok, DNSc, APRN, PHCNS-BC
Kathleen Lawrence, MSN, RN, CWORN

Carla A. B. Lee, PhD, ARNP, BC, CNAA, FAAN
Karen Leone-Natale, BSN, RN

Lori Lioce, MSN, FNP-BC
Jennifer H. Matthews, PhD, ACNS-BC

Peter T. Mitchell, MSN, RN, CNP, APRN-BC
Denise Ann Moore, ACNS-BC

Pamela Sue Neal, MSN-NA, RN, FNP, APRN-BC
Catherine E. Neuman, MSN, RN, NEA-BC

Linda L. Olson, PhD, RN, NEA-BC
Jackie R. Pfeifer, RN, MSN, CCRN-CSC, CCNS

Theresa Ann Posani, MS, RN, CNS, APRN, BC, CCRN, CNE
Elizabeth Poster, PhD, RN, FAAN

Robin R. Potter-Kimball, RN, MS, CNS, BC
Susan E. Reinarz, MSN, RNC, NNP
Cheryl-Ann Resha, MSN, EdD, RN

Linda Riazi-Kermani, BSN, RN, CEN
Patricia Schlosser, BSN, RN

Cheryl K. Schmidt, PhD, RN, CNE, ANEF
Sue Sendelbach, PhD, RN, CCNS, FAHA

Nancy Shirley, PhD, RN
Joanna Sikkema, MSN, APRN,BC

Elaine Smith, MSN, MBA, RN, CNAA
Karen Stanley, MSN, RN, AOCN, FAAN

Thomas E. Stenvig, RN, PhD, MPH, CNAA-BC
Mary Mason Wyckoff, PhD, ACNP-BC, FNP-BC, NNP, CCNS, CCRN 

The Congress on Nursing 
Practice and Economics
The Congress on Nursing Practice and Economics (CNPE) is an organized, 
deliberative body of ANA members with diverse clinical and practice expe-
riences and perspectives. The congress focuses on establishing nursing’s ap-
proach to emerging trends within the health care industry by identifying is-
sues and recommending policy alternatives to the ANA Board of Directors. 

Minority Fellowship Program 
Advisory Committee

2007-2008  
Executive Program Consultant/Director

Faye A. Gary, EdD, RN, FAAN
Chairperson

Willa M. Doswell, PhD, RN, FAAN 
Vice Chair

John Lowe, PhD, RN 
Members

Martha C. Baker, PhD, RN
Jillian Inouye, PhD, APRN,BC

Freida H. Outlaw, DNS, RN, CS
Lillian Tom-Orme, PhD, MPH, RN, FAAN

Irma Aguilar Ray, PhD, RN
Sara Torres, PhD, RN, FAAN
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